
Assessment  of  emp l oyees :  
♦  Long  term s i c knes s  absence  

♦  Frequen t  s i c knes s  absence  

♦  Poten t i a l  d i s ab i l i t y  cases  

♦  Hea l th  af fec t i ng  per formance  

♦  Hea l th  af fec t i n g  s afety  

♦  Work  affec t i n g  hea l th  

♦  Alcoho l  or  drug  c oncerns  

♦  I l l -hea l th  ret i r a l  

♦  Dr i ver  med i ca l s   

♦  Hea l th  su r ve i l l a n ce  — hear i n g ,  
l u ng  func t i o n ,  v ib ra t i o n ,  sk i n  

♦  Pre-emp l oyment  f i t nes s  

♦  Immun i sa t i o ns  

♦  Emp l oyees ’  capab i l i t i e s /
adap ta t i o ns  

 

Appo i n ted  Doc tor  med i ca l s :  
♦  Lead ,  rad i a t i o n ,  asbes tos  
 
Adv i c e  on  Company  hea l th :   
♦  Leg i s l a t i o n  e . g .  D i sab i l i t y  D i s-

cr im i na t i on  Ac t  

♦  Po l i c y  deve l o pment  

♦  Manag i n g  s i c knes s  absence   

♦  Support i n g  emp l oyees  retu rn  to  
work   

♦  Coach i n g  of  manager s  on  OH 

♦  Hea l th  p romot i on  

♦  Workp l ace  assessments  

♦  DSE asses sments  

Serv i ce s  i n c l ude  -  

Phone:  01383 733740 
Fax:    01383 660298  
E-mail: info@businessmedical.co.uk 
WEB:   www.businessmedical.co.uk 

 Bu s i ne s s  Med i ca l  L im i t ed  

Providing quality health 
advice & assessments on 

your workforce 

Occupational Health 
in your Workplace 

Health            Work  

Office: 9 Dewar House 
          Enterprise Way 
          Carnegie Campus South 
          Dunfermline 
          Fife 
          KY11 8PY 

Registered Number: SC307566 
Registered Office:   3 St David’s Business Park 
              Dalgety Bay, Fife,  KY11 9PF 



Why do  you  need 
Occupat i o na l  Hea l th  
adv i ce?  

♦ You, as an employer have a legal duty to 
protect employees’ health and safety.  

♦ Avoiding your health and safety legal re-
sponsibilities will cost your business time 
and money in litigation or even result in 
prosecution.  

♦ You may not be aware of the details of 
these responsibilities, and how to comply 
with legislation.  

♦ Do you have health surveillance in place? 

♦ Do you have policies on managing sickness 
absence, alcohol and substance abuse, 
rehabilitation to work, health surveillance 
under regulations? 

♦ Are you fully compliant with Disability 
Discrimination Act? 

♦ Are you controlling your sickness absence 
effectively? 

♦ We can help you to do this by giving you 
expert, appropriate and timely advice on 
health issues relating to work. 

Benef i t s  t o  your      
bus i nes s  

♦ Help you to comply with your health responsi-
bilities to your employees under legislation e.g. 
Health Surveillance 

 

♦ Improving your employees' health at work, es-
pecially with leaner companies where reduction 
of lost time from sickness or accidents is cru-
cial 

 

♦ Improving the rehabilitation and return to work 
of your employees who are on sickness absence 

 

♦ Enhance the company image and relations with 
employees 

 

♦ Helping you recruit people who are fit for the 
job 

 

♦ Helping to retain staff, reduce staff turnover 
and therefore the cost of recruiting and train-
ing new staff 

 

♦ Help you to reduce claims for compensation 
from accidents or ill-health from work related 
issues 

 

♦ Reduce Employer’s Liability Insurance Premiums 
because of occupational health involvement 

 

Why choose  Bus i nes s  
Med i ca l ?   
 

♦ We provide a customer focused and highly 
efficient  service using innovative technol-
ogy 

♦ We will provide you with a dependable, qual-
ity and personal service according to your 
company needs. 

♦ We are accredited professional OH special-
ists (occupational health physicians and 
nurse advisors)  with the knowledge and 
expertise to provide you with the advice 
that you need. 

♦ Using our advice on your employees’ health 
and fitness, you can then make sound deci-
sions about the employees in your work-
place. 

♦ We can see your employees at your com-
pany (if there is suitable office accommo-
dation) to reduce the time that the employ-
ees are away from the workplace. This also 
means that it is possible for us to meet and 
talk to the managers and see workplace 
problems at first hand. 

♦ Or at our office base in Dunfermline or 
other venues in  Stirling, Edinburgh or Dun-
dee. 
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